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Part A

Data of the Institution

1. Name of the Institution

SHURPARAKA EDUCATI ONAL AND MEDI CAL

EKALSEKAR COLLEGE OF COMMERCE AND
MANAGEMENT

Name of the head of the Institution

Dr Mohammed Khal il Ahnad

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02502402323
Mobile no. 9987202200

Registered Email

sent col | ege@ahoo. com

Alternate Email

khal il a8@nmai | . com

Address Near Z. B. Zakaria School, Burhan
Chowk, Nawayat Nagar
City/Town Nal | asopara West

State/UT

Mahar ashtra

TRUSTS M B HARRI S COLLEGE OF ARTS AND A




Pincode 401203
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Shai kh Irshad Wajid

Phone no/Alternate Phone no.

02502402323

Mobile no.

7387255652

Registered Email

shai khi rshad6779100@mei | . com

Alternate Email

shai khi rshad6779@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sentrustcoll ege. coml NAAC/ | QAC

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sentrustcoll ege. com Academ cs/ A
cadeni c- Cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 2.60 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 20- Sep- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://semtrustcollege.com/NAAC/IQAC
https://semtrustcollege.com/Academics/Academic-Calendar
https://semtrustcollege.com/Academics/Academic-Calendar

IQAC

Submi ssi on of AQAR 31- Dec- 2019 21
1

Meeting of | QAC 30- Apr - 2020 28
1

Par ent s Feedback 03- Aug- 2019 40
1

St udent Feedback 22- Feb- 2020 155
1

Al umi Feedback 08- Feb- 2020 35
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Mega Job Fair for Regular and Al umi
651 students participated

Col l ege Students on 25th Jan 2020 with

2. Intellectual Property Right for Teachers and Students on 15th February 2020
with 42 participant including Teaching and Non- Teachi ng Staff



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13106_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13106_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13106_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13106_Minutes.pdf

3. Webinar on How to Start
with 564 participants

Busi ness , Start up,

Entrepreneurship on 10th May 2020

4. |Internationa
2020 with 751 participants

Webi nar on “Inpact of Covidl9 on 4 oba

Econony” on 16t h May

5. Four day Faculty Devel opnent
alternative”

Program on “Data Anal ysis using Janpvi
on 27th May 2020 with 139 participants

— An

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

8. To organi sed a Seni nar/ Wrkshop/
Facul ty Devel opnment Program

8. Arranged Four-day Faculty

Devel opnent Program on “Data Anal ysis
usi ng Janovi — An alternative” on
27.5.20

7. To Pronote Urdu Literature anong
teachers and students

7. Urdu Di pl oma Courses 2nd batch was
started for Teachers and Students.
Lecture started from 1st April 2020.
Total students are 50.

6. To update with the recent change in
Intell ectual Property Right

6. Conducted one day Workshop on
“Intell ectual Property Rights” in
associ ation with Departnment of Commerce
and 1 QAC Cell 15th February 2020 for
Teacher and students from vari ous
Col | eges

5. To award the academni c achi evers by
organi zing Prize Distribution

5. The Prize Distribution Cerenony was
organi sed by the College to felicitate
toppers in academ cs and Sports on 8th
February 2020. Students received prizes
and certificates from En nent
Personalities who were invited as
Guests of Honour for this function

4. To inprove the academ cs of the
coll ege and help themto exce

4. Renedial |ectures were taken by
teachers to inprove the result of the
col l ege especially for the mnority
st udent

3. To hold our Annua
t he nonth of Decenber

Col l ege Sports in

3. The Annual Coll ege Sports was
organi zed on 23rd and 24t h Decenber
2019 received a very good response

2. To hold our Annual College Cultura
Festival in the nonth of Decenber

2. The Annual College Cultural Festival
was organi zed on 18th, 19th and 21st of
Decenber 2019 received a very good
response

1. To pursue Students to present
Research projects at various
conpetitions at College and University

1. Students took part
“ Avi shkar Research Conventi on’
Decenber 2019

in College |evel,
on 7th



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13106_Contribution.xlsx

| evel .

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Cel | 15- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (MYS)
is an information system used for

deci si onnmaki ng, and for the

coordi nation, control, analysis, and
vi sualization of information in an
organi zati on especially in a conpany.
We have following MS Software 1.
Principal 9.0 Result Software.: It give
cl asswi se and consolidated results.
This software prepares Marksheet. 2.
Tally Accounting Software: |ooks after
the follow ng function a. b. Icard
Printing, c. Fees Receipt d. student
Strength e. Daily Fees Statenent f.
Monthly Fees Statenent g. Yearly Fees
Statement h. G ving Roll Nunber i.
Al'locating Division j. Cancellation of
Admi ssi on k. Qutstandi ng Fees Statenent
Apart from above function it does
additional Function like a. Interclass
Transfer of Students b. Division
exchange c. Student transfer from one
streamto anot her stream | ndividual
Student outstanding details of various
things d. Reverse Entry 3. MKCL

Sof tware of Munbai University: they
performthe follow ng function |like
Bonafide Printing, TC Printing NOC
Printing and Enrol nent of Students 4.
Time Track Essl. It perforns follow ng



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13106_Quality.xlsx

function: a. Enployee Details, b
At t endance Report c. Departnent Sunmary
(Teachi ng NonTeachi ng Salary) d. Leave
Record e. Enployee Inport Details

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Shur par aka Educational and Medical Trust, is well known for its Acadenic
excel lence in Palghar District. It was created in 1984 by a bank of |ikem nded,
dedi cated and sincere friends fromsopara village with a notto. “Service for
all with selflessness and dedication”. From 80 students in 1985, the trust
boasts of around 3000 students now in different institution that it runs. CQur
col | ege appoints teaching staff as per the educational qualifications
stipulated by the UGC and University. The Coll ege was founded in 2004 and is
affiliated to University of Miunbai. The Col | ege has students belonging to
different caste, linguistic and religious groups inparting secul ar education
and pronoting communal harnony. It is located in Nallasopara and easily
accessible by public transport. Majority of the students live in vicinity of
College. It is a multi-faculty College having 4 UG Qur coll ege appoints
teaching staff as per the educational qualifications stipulated by the UGC and
University. IQAC plays a vital role in planning and inpl enmentation of
curricular, co-curricular and extra-curricular activities of all the
Departnments and Conmittees. The conpliance of Acadenic Cal endar is nonitored by
| QAC. For the snooth functioning of acadenic prograns departnment w se, teacher
wise tine tables are prepared for |lectures and practical to be conducted in the
Conmputer Lab. The Tine-table is displayed on the notice boards for the teaching
staff and students. The teachers are allotted the courses based on their
educational qualifications and areas of interest and specialization. Academc
cal endar is prepared at the beginning of the year and it is published on the
website. The teachers prepare nonth w se teaching plan for the entire acadenic
year at the comrencenent of the year for efficient curriculumdelivery. Apart
fromthe traditional nethod of chalk and talk teachers make use of nodern
nmet hods of teaching using ICT (Information and Conmmuni cati on Technol ogy) such
as YouTube videos, Online |lectures, PPTs etc. These are useful in conducting
tests and assignnment. Besides lectures, tutorials are used for a nore
personal i zed attention to the students. The Departnents and Conmittees
conducted various co-curricular and extra-curricul ar and Extension activities,
which are normally planned at the commencenent of the academi c year and |isted
in the acadeni c cal endar. The activities included Sem nars, Wrkshops, CGuest
| ectures, Industrial visits, study tours to areas of historical inportance etc
whi ch added val ue to Teaching Learning process. Industrial Visits to various
i ndustrial establishments exposed themto the processes and functioning of the
i ndustry whi ch enhanced the enploy-ability of the students. W al so conduct
Bri dge and Renedi al courses. Feedback is taken fromthe students which help in
knowi ng the areas that needs inprovenent. Teachers to sinplify the teaching &
| earni ng process recomrended reference books and di ssem nated study not es,
qguestion bank etc. Majority of teachers are noderators and exam ners for
various University exam nations. Teachers regularly participated in OSM (Online
Screen Marking) of University of Minbai.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Per si an Ni |
certificate
cour se
Ni | Ur du
| anguage

Introduction

22/ 08/ 2019 4

01/ 04/ 2019 4

ability/entreprene  Development

urship

Language Per si an
Expert | anguage
Language Ur du
Expert | anguage

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom F. Y. BAF 04/ 07/ 2019
MCom MCom i n Account ancy 01/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BCom FYB. Com 29/ 07/ 2019

BA FYBA 29/ 07/ 2019

BCom SYBCom 10/ 06/ 2019

BA SYBA 10/ 06/ 2019

BCom TYBCom 10/ 06/ 2019

BA TYBA 10/ 06/ 2019

BCom FYBVB 29/ 07/ 2019

BCom FYBAF 10/ 06/ 2019

BCom SYBMS 10/ 06/ 2019

BCom SYBFM 10/ 06/ 2019

BCom TYBMS 10/ 06/ 2019

BCom TYBFM 29/ 07/ 2019

MCom MCom | 13/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 9 45

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bri dge Course in
Account ancy

05/ 08/ 2019

34

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/13106_Program_introduced_1630043246.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13106_Value_added_courses_1630044227.xlsx

BCom I ndustrial visit for 238
TYBMS st udents

BA Hi storical visit for 43
FY, SY and TYBA Students
BCom Avi shkar Research 8

Conventi on Program by
Uni versity of Munbai for
BCom BMs and BFM
students

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnent of any institution heavily depends upon a well-functioning
feedback system It requires a thorough preparation to initiate, |aunch and

i npl ement the feedback system College has been practicing a feedback system
accommodating all the stake holders including staff, students, alumi and
parents, to help the individuals and organi zation as a whole, to inprove the
performance and effectiveness. Feedback is collected at departnmental and
institutional level in which the views on the curriculum teaching schedul es,
teaching tools, and student assessment outcones are di scussed for taking

i nprovenent neasures. STUDENT: The student’s feedback on the staff finds a

pl ace in the perfornmance appraisal scoring systemof the individual faculty
menber and the sane is evaluated for the better Teaching Learning Process. The
feedback fromthe students is obtained at the end of the term and overal
departnent at the end of the year. Wien the feedback of a faculty is not
encouraging, with the help of which the concerned faculty is counselled by the
Head of the Departnent and Principal to inprove their performance. FACULTY:. The
institution has nmade it a practice to conduct all faculty neeting,

periodically, where the ways and neans of enhancing the curriculum academc

di scipline, Teaching Learning process, Research and Extension activities are
debat ed and di scussed. The appropriate suggestions are put forward to the
respective departnents for inplenmentation. ALUMNI: As the alumi is found to be
the brand anbassador(s) of our institutions, the feedback of the alumi is
taken with due considerations. Qur institution enjoys a strong and heal t hy
association with the Alumi. The consolidated feedback report is forwarded to
the Principal for taking due course of action for the positive performances and
scope for inprovenent. PARENTS: As an inportant stake holder of this system
the parent feedback is also obtained and anal yzed. Sonme of the paraneters
accommodated in the parent’s feedback, include quality of teaching, students’
discipline, sports facilities, lab facilities, exam nation system student
activities such as transport, library, internet and accordi ngly changes are
accomodat ed to enhance the quality of education in the present setup

CRITERION Il —= TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13106_Projects_undertaken_1630044202.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom FYBAF 60 50 50
BCom TYBVB 60 40 40
BCom SYBMS 120 66 66
BCom FYBNVS 120 107 107
BA TYBA 120 28 28
BA SYBA 120 24 24
BA FYBA 120 27 27
BCom TYBCom 240 188 188
BCom SYBCOM 360 301 301
BCom FYBCom 360 341 341
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1213 41 19 4 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 22 3 6 1 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, The Institute has a mentoring system. Under the Mentor system, the full-time teachers of the college have
been engaged as mentors of each class. Students of each class in the college are having a full-time teacher as
their mentor. The classes, where there are huge number of students, have been assigned more than one
mentor. Every class mentor is assigned the task of mentoring a class in areas of attendance, performances,
concerns, activities involved etc. The Class mentor keep a track of student academic performance to monitor
their progress. This helps to track the progress of the student from the initial stage and provide the necessary
feedback in an ongoing manner. Parents are also appraised of learner outcomes and corrective measures
undertaken by the Institution by the Class In-Charge. Students who have doubts or face difficulties in
comprehending academic topics are free to approach the class in-charge. The mentor uses both formal and
informal means of mentoring. At the beginning of the academic session, the College conducts Orientation
Program for students whereby they are acquainted with the Institution, its goal, its mission, the facilities available



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13106_Demand_ratio_1630047274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13106_ict_tools_1630048484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13106_e_resource_1630048471.xlsx

and the regulation of the affiliating university. The 1st year UG and PG students go through mandatory
counselling. The 1st year student’s avail more time from their mentors. The mentoring system specifically focus
on developing the following matters for the graduating batch of students, the class mentor along with the
placement cell ensure that all the students opting for placement activities are present of workshops and training
modules arranged by the placement to enable (a) Employ ability Skills of their mentes and record/document,
academic progression (b)Communications skills (c)Self Confidence and Attitude (d)Adaptability and Flexibility.
The mentoring system of the college provides academic guidance, personal counselling and guidance in the
following manner to the student community.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1254 19 1: 66

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned No. of faculty with
positions Ph.D

No. of filled positions | Vacant positions |Positions filled during

the current year

19 19 0 3 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nl R
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom 22300004 [11 24/ 10/ 2019 11/ 01/ 2020

BCom 22300002 I 27/ 11/ 2019 04/ 01/ 2020

BCom 22300005 [11 24/ 10/ 2019 04/ 01/ 2020

BCom 22300005 I 27/ 11/ 2019 11/ 01/ 2020

BA 12300001 11 17/ 10/ 2019 13/ 12/ 2019

BA 12300001 I 24/ 10/ 2019 20/ 12/ 2019

MCom 2C00531 I 10/ 01/ 2020 14/ 02/ 2020

BCom 22300001 11 16/ 10/ 2019 14/ 12/ 2019

BCom 22300001 I 24/ 10/ 2019 02/ 01/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| evel .

Qur college is affiliated to the Minbai
| aid down by the Munbai

to carry out a continuous internal
This allows the students to understand each concept

University. We foll ow number

Uni versity and adheres to the syl abus
of guidelines and nethods
eval uation systemat the institutiona

i ndividually as



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13106_Honours_recieved_1630048829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13106_Evaluation_1630088150.xlsx

wel | . The students are given the syllabus in detail with the exact segregation
of the portion. After each topic is taught in detail, semester w se externa
exanms are conducted. Teachers take a detail ed discussion about the topic as per
the university question format and gives the students a clear understandi ng of
what to expect. Students are nmade aware of the eval uation process by
orientation programat the beginning of the course, an academ c cal endar with
the continuous internal evaluation (ClIE) dates displayed on the college as well
as department notice boards. These tests allow the teachers to continuously
assess the students to track their progress and to identify slow and advanced
| earners. Evaluation is done both in Internal and External exam nations. The
assessnent remains inpartial and accurate. The performance of the students is
noni tored by the Head of Departnment and the necessary feedback is given to the
Princi pal and concerned faculty nenbers. The Principal conducts review neetings
departnment wi se to discuss the inprovenent of students’ performance. The
institution is keen on nonitoring the performance of the students and reports
to the parents. Progress Reports are sent by the acadenmi c office to the parents
after each internal exam nation. Parents/ CQuardians are advised to note the
performance of their wards and take renedi al nmeasure, if needed. Wenever
necessary, the academ c departnent shall recommend the visit of the parent to
the college for a discussion about the student. Renedial C asses are conducted
for the slow | earners, absentees and the students who participate in sports and
extracurricular activities. Group Study is encourage anong the student during
examtime

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col | ege prepares academ ¢ cal endar at the beginning of the year and displ ay
on Col |l ege Notice Board. The institution is an affiliated college. Exam nations
are conducted at the end of each senmester by the affiliating University.
Col l ege inforns students about the university notices and circulars related to
the exam nations fromtinme to tinme through student notice board, departnenta
noti ce boards, college website and also verbally by the faculty nmenbers of the
departnent. The acadeni c cal endar contains the yearly schedule of the college
ranging fromthe list of holidays (D wali Vacation, Chirstmas Vacation and
Sunmmer Vacation), Coll ege Reopening and C osing date of College, date schedul e
of the college exam nations,. The tentative dates of publication of college
results and Marksheet distribution date are also nmentioned in the academ c
cal endar. The tentative dates of activities of NSS and DLLE activity are al so
given in the acaden c cal endar. Schedul e of other activities such as Cultura
programres and Annual Col |l ege sports etc are also provided in the academ c
cal endar. Al departnents conduct internal assessnent of students and students
are well informed about these internal exam nations well in advance by the
departnent. Internal assessnent dates are al so provided by the college in the
proposed acadeni c cal endar prepared at the beginning of each academ c session
which is uploaded in the college Wbsite:
http://sentrustcol | ege. coml Academ cs/ Academ c- Cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sentrustcol |l ege. conf Acadeni cs/ Progr ant Qut cone

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://semtrustcollege.com/Academics/Program-Outcome

examination
2C00145 BCom TYBCom 188 37 19. 68%
3A00145 BA TYBA 28 23 92. 00%
2MD0155 BCom TYBMVS 40 30 75. 00%
2C00255 BCom TYBFM 22 9 40. 90%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sentrustcoll ege. com Acadeni cs/ St udent s-Sati sfacti on-Survey

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al Nill Nill 106000 3000
M nor 365 Uni versity of 102000 0
Proj ects Munbai
St udent s 60 Col | ege 4000 3000
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Intell ectual Property 15/ 02/ 2020
Ri ght for Teachers and

St udent s

| QAC, Commerce and Sel f
Fi nance Depart nent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni | Ni | Ni |l Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13106_Pass_percentage_1630113987.xlsx
https://semtrustcollege.com/Academics/Students-Satisfaction-Survey
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13106_Research_Fund_1630130612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/13106_Awards_won_1630130907.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/13106_Incubation_centres_1630131083.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 0
I nt er nati onal Ni | 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Sel f Fi nance 3
Arts 2
Conmmer ce 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

per sons

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA Na NA Nill 0 0 NA
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 51 259 21 20
nar s/ Wor kshops
Present ed 3 6 0
papers
Resour ce 0 1 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13106_journals_notified_on_UGC_1630131523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13106_Books_and_Chapters_1630131682.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13106_Bibliometrics_1630131768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/13106_Index_1630131912.xlsx

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sem nar on NSS Uni t 14 25
Di seases during
Rai ny season
Road Safety NSS Uni t 15 35
measur es sem nar
NSS Day NSS Uni t 15 65
Cel ebration
Nal | asopar a NSS Unit and 5 25
Rai | way C eani ng Nal | asopara Unit
Ant i - Raggi ng NSS Unit WDC Unit 10 40
Oientation NSS Unit WDC Uni t 12 98
Program
Vijay kargil NSS Uni t 5 38
D was
Meeting and NSS Uni t 2 50
Training for Swatch
bhar at
Sapl i ng NSS Uni t 5 25
Di stribution
Yoga Day NSS Uni t 5 45
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gender |ssue NSS and WDC Sem nar on 4 26
Uni t Gender
Sensitization
col | abor ati on
with WDC
Gender |ssue DLLE andWbC Grls Safety 2 22
Cel | program
Gender |ssue WDC Cel | and Guest Lecture 10 117



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13106_Faculty_participation_1630132481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/13106_Extension_1630132972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/13106_Awards_for_extension_1630133055.xlsx

Wor |l d Shot okan |on Sel f Defence
Feder ati on of
| ndi a
CGender |ssue WDC Cel | Power Poi nt 12 67
Presentati on on
Wmen
Enpower nent
Gender |ssue WDC Cel | Post er nmaki ng 10 38
Conpetition On
Wormren
Enmpower ment
CGender |ssue NSS Unit WWDC I nt er nati onal 10 57
Cel | Wonren Day
Cel ebration
CGender |ssue NSS Unit WDC Human Ri ght 5 35
Cel | Days
Swachh Bhar at NSS Uni t Campus 5 35
Cl eani ng and
Tree Pl antation
Swachh Bhar at NSS Uni t Nal | asopar a 5 25
Nal | asopar a Rai | way
Station Cl eani ng
CGender |ssue NSS Unit and Ant i - Raggi ng 10 40
WDC Uni t

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Avi shkar

Resear ch
Conventi on

08

30

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Sharing of Avi shkar Uni versity 07/ 12/ 2019 04/ 01/ 2020 8
Resear ch Resear ch of Munbai
Facilities Conventi on
Gui dance A E 05/ 02/ 2020 15/ 02/ 2020 42
Trai ni ng Intellectual Kal sekar
Property Col | ege of
Ri ghts Conmer ce and
Managenent
Hi stori cal Hi stori cal Shi rgaon 29/ 02/ 2020 29/ 02/ 2020 45
Visit Visit to Fort,



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13106_Students_in_extension_1630134211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/13106_Collab_activities_1630136339.xlsx

Pal ghar Pal ghar
| ndust ri al Short Nashi k 05/ 02/ 2020 05/ 02/ 2020 157
Visit I ndustri al Engi neeri ng
Visit to Cl uster,
Nashi k Nashi k
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2250000

1822000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Newl y Added
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Journal s 63 35894 0 63 35894
O hers(s 10 18250 0 10 18250
peci fy)



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/13106_Linkages_1630136315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13106_MoU_1630136536.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13106_augmentation_details_1630347158.xlsx

O hers(s 1973 268093 3616 471856 5589 739949
peci fy)
Text 6313 854391 2508 386248 8821 1240639
Books
56 320013 11 6184 67 326197
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 104 3 1 2 2 6 10 100 8
g
Added 3 0 0 0 0 0 0 0 3
Tot al 107 3 1 2 2 6 10 100 11

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

12500000 10937056 2000000 1540159

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege Devel opnent Conmmittee (CDC) approves the budget for various
activities and ensures that there is an optimumutilization of funds. 1.
Li brary: - Library provides continuous services to the students and teachers.
Students read acadeni ¢ nmagazi nes journal and newspapers. During extra



https://assessmentonline.naac.gov.in/public/Postacc/Library/13106_Library_1630347345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13106_e-content_by_teachers_1630347368.xlsx

t he Col | ege.
every year.

to sweepers.
mai ntain security.

-curricular activities they refer
quantity Book-Bank sets are distributed anong needy and deservi ng students.
Li brary arrangenment is made for natura
condi ti oned, when Library remains fully occupied by students,
facility is provided. Anple light facility is provided in the library. For
safety and security CCTV caneras are installed, Everyday cleaning is done,
hygi eni ¢ atnosphere is provided in and around the library. Spot and sudden
stock verification is done to check mal practice.
available in the library. To preserve the collection fum gation is periodically
torn books and un-academ c nagazi nes are
Library fees are
2. Sports Ground — Sports Director

done in the library. Qut of syllabus,
sold after the approval
spent on required books and journals.
ensures the utilization of Playground and mai nt enance of sports equi pnent’s of
is stacked in the cupboard. Soi
Coachi ng of outdoor sports provided by the Sports Director
Practice and warm up sessions are taken in Gynkhana.
in gynkhana. The Rifle shooting range has been devel oped on the ground fl oor.
Dead Stock Verification of Sports equi pnent’s are undertaken every year. 3.
Conputers: - Conputers nmaintain by Lab In-charge.
Har dwar e and software mai ntenance
mai nt ai ned. Defective parts are repaired or
Conputers are protected by antivirus software. A weekly tine table of C ass
wi se practical’s has been prepared by respective |lecturers for the conputers.
Qutdat ed Conputers and printers are di sposed of.
made for Annual Maintenance Contracts for
cl eani ng and dusting of
Verification of all

pur chased for

Sports materi al

of Library Conmittee nmenbers.

| aboratori es,

reference books in the library.

light and air.

The.

I n the budget,
mai nt ai ni ng hardware. The
repl acenments of danaged parts of conputers are undertaken i medi ately. The
| aboratories is undertaken by sweepers.
| aboratory equi pnent’s is undertaken every year. 4.
Cl assroons: Cl assroons are allotted as per the student strength.
practicals are regularly nonitored. Different conmttees have been forned for
the snmooth functioning of college curricular and extracurricular activities.
The danaged LCD projectors have been replaced. Daily cleaning of al
i s undertaken by peon and sweepers.
5. Mai ntenance of Canpus:
sweepers have been appointed for
cl eaning work. A team of sweepers has been appointed to clean the entire
prem ses including cl assroons,
wat er tanks is undertaken every six nonths.

house -

i brary and passages.
Fire extinguishers and buckets
Fire Safety and are placed at prom nent places

In | arger

is fully Ar
ai r-condi ti oned

Xerox facility is al so

i s replenished

I ndoor ganes are conducted

He | ooks after overal
Students teachers in/out
replaced with [atest nmaterials.

records are

provision is

A dead Stock

keepi ng and

https://semtrustcollege.com/About/Campus

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Zakat Fund 55 111500
frominstitution I nterest Fund
Fi nanci al Support
from G her Sources
a) Nati onal Post - Matric 20 120000
Schol arshi p Schemes
M norities CS
b) I nt ernati onal Na 0 0

View File

Lectures and

facilities
Sanitary materials are regularly provided
A Security Guard has been appointed to

Cl eani ng of



https://semtrustcollege.com/About/Campus
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13106_Scholarships_1630141766.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 28/ 11/ 2019 72 Dr Dani sh Dave
Counsel I'i ng and A E Kal sekar
Col | ege of Conmerce
and Managenent
Ment ori ng 29/ 07/ 2019 1213 A. E. Kal sekar
Col | ege of Conmerce
and Managenent
Renedi al Lectures 09/ 10/ 2019 34 A. E. Kal sekar
Col | ege of Conmerce
and Managenent
Bri dge Course 05/ 08/ 2019 34 A. E. Kal sekar
Col | ege of Conmerce
and Managenent
Yoga 21/ 06/ 2019 45 NSS and DLLE
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 1. Car eer 0 31 0 0
Awar eness
sessi on
2019 2. Sem nar 31 0 0 0
on NMBA
2019 3. Senm nar 0 38 0 0
on Busi ness
Et hi cs
2019 4. Sem nar 0 47 0 0
on Career
after
Graduation &
Awar eness On
competitive
gui dance
2019 5. Sem nar 0 114 0 0
on
Educat i onal
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13106_Development_Schemes_1630141694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13106_Guidance_1630142808.xlsx

0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Di fferent 651 165 NA 0 0
Conpani es
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 2 BV Conmrer ce Ri zvi MVE
Col | ege
2020 5 BMS Commer ce RCOHI DAS MVES
PATI L MGT.
STUDI ES
2020 1 BMS Commer ce H K. INSTIT MVES
UTE
2020 1 BA Arts I NSTI TUTE VA
OF DI STANCE
AND OPEN
LEARNI NG,
MUNVBAI
2020 1 BCom Conmmer ce VI VA MCom
COLLECGE
2020 1 BCom Commer ce GANSALO MCom
GARCI A
Col | ege,
Vasai
2020 8 BCom Commer ce I NSTI TUTE MCom
OF DI STANCE
AND OPEN
LEARNI NG,
MUVBAI
2020 1 BMS Commer ce GOVI ND VBA
VALLABH PANT
Col | ege
2020 2 BMS Commer ce Rl ZVI MVES
Col | ege of
Arts,
Commer ce and
Sci ence
2020 2 BFM Commer ce A E MCom
Kal sekar
Col | ege of



https://assessmentonline.naac.gov.in/public/Postacc/Placement/13106_Placement_1630143335.xlsx

Conmer ce and
Managenent

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

0
0
0
0
0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

10. Shot put (Grls) Institution |evel 30

9. Shot put (Boys) Institution |evel 30

8. Disc Throw (G rls) Institution |evel 19

7.Di sc Throw (Boys) Institution |evel 27

6. Chess (Boys) Institution |evel 2

5.Chess (G rls) Institution |evel 13

4. Carrom Doubl e Institution |evel 20
(Grls)

3. Carrom Doubl e (Boys) Institution |evel 34

1. Carrom Si ngl e (Boys) Institution |evel 42

2. Carrom Single Institution |evel 18
(Grls)

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 1. 1st Nat i onal NIl 2 01 and Rukhsar
Prize 04 Shai kh b)
Jashn - E Shahi st a
- Rizvi Shai kh
Fest 2020
in
Pictionary
2020 Best Nat i onal Nill 1 a) 21 b) 2.a)
College in 01 c) 40 [Arbaz Khan
“Jashn - E d) 17 e) b)
Ri zvi Fest 11 f) 04 Rukhasar



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13106_Progression_1630146111.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13106_Activities_Organised_1630146760.xlsx

2020” in g) 158 Shai kh ¢)
Ri zvi Shahi st a
Col | ege Shai kh d)
M sba Khan
e)
Makandaar
Areeba f)
Javed
Mal i ck @)
Nilu
Jai swal

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has an active Students’ Council conprising all the class
representatives, NSS representative, Sports representative, Cultural
representative, DLLE representative, Ladies representative (nonm nated by the
principal) and general secretary. There are few teacher representatives to
assi st and guide the Students’ Council. Besides Students’ Council the College
has an active representation of students on commttees |ike College Devel opnent
Conmittee, Internal Quality Assurance Cell, National Service Schene (NSS)
Nature C ub, Gynkhana, Wnen Devel opnent Cell (WDC), Career Gui dance and
Pl acenent Cell, Cultural Activity, Marathi Wangmay Mandal, Quiz, Departnent of
Life Long Learning and Extension (DLLE). The students are updated about
different activities, rules and regul ations. They are given the responsibility
of organising co-curricular and extracurricular activities under the guidance
of the Teacher — in charge. The Students’ Council plays an active role in
organi sati on of |ndependence Day and Republic day cel ebration, Prize
Distribution function, Teacher’s day cel ebration, NSS activities, DLLE
activities, Annual Sports Meet, Annual Gathering, Fun fair and Farewel |
function. They also assist in activities of Nature C ub, Gynkhana, Commerce
Club and Pl anning Forum WDC, Career Guidance and Placenent Cell, Cultura
Activity and Marathi Wangmay Mandal .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

6080

5.4.4 — Meetings/activities organized by Alumni Association :

Nunber of Meeting 2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has a nechanismfor del egating authority and providi ng operational



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/13106_awards_in_activities_1630147129.xlsx

autonony to all the various functionaries to work towards decentralized
governance system 1. Principal |evel The CGoverning Body del egates all the
academ ¢ and operational decisions based on policy to the various nonitoring
committees headed by the Principal in order to fulfil the vision and m ssion of
the institute. The Principal in consultation with the Teachers Counci
nonmi nates different comittees for planning and inplenentation of different
academ c, student administration and related policies. Al academ ¢ and
operational policies are based on the unani nous deci sion of the governing body,
the 1 QAC and the teacher’s council. 2. Faculty level Faculty nmenbers are given
representation in various commttees/cells and all owed to conduct various
programs to showcase their abilities. Every year, the conposition of different
conmmi ttees is changed to ensure a uniform exposure of duties for academ c and
prof essi onal devel opnent of faculty nenbers. They are encouraged to devel op
| eadership skills by being in charge of various acadenm c, co-curricular and
extracurricular activities. They are given authority to conduct sem nars/
wor kshops/ conferences/ conferences/ FDP? s. 3. Student |evel Students are
enpowered to play an active role as coordinator of co-curricular and
extracurricular activities, social service group coordinator. For effective
i npl ementation and i nprovenent of the institute various conmittees are forned
Functioning of different secretaries of student’s union (listed below) further
reinforces decentralization. ¢ cultural secretary e boys commobn room secretary
e girls comopn room secretary  student welfare and social service secretary e
canteen secretary ¢ conputer in charge Participative nmanagenent The institution
pronotes the culture of participative managenent at the strategic |evel
functional |evel and operational level. Strategic |level: The Principal
governi ng body, College Devel opnent Comrittee (CDC) and the | QAC are invol ved
in defining policies procedures, fram ng guidelines and rul es regul ations
pertai ning to adm ssion, exanination, discipline, grievance, support services,
finance etc Functional level: Faculty nenbers share know edge anong thensel ves,
students and staff nenbers while working for a conmmittee. Principal and faculty
menbers are involved in joint research and have published papers. Operational
| evel : The Principal interacts with government and external agencies faculty
menbers maintain interactions with the concerned departnments of affiliating
uni versity. Students and office staff join hands with the Principal and faculty
for the execution of different academ c, administrative, extension related, co
and Extracurricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of Students ¢ The adm ssion
for UGP.Gclasses is given as per the
Uni versity norns. ¢ The admi ssion
process is online. « Online
registration for first year U G and
P. G students. ¢« 50 seats are reserved
for MuslimMnority Students. e« First
preference is given to in-house
students at entry level. ¢ Adnmission to
sel f-financed course is al so done as
per the University nornms. ¢ Adm ssion
process is transparent, rules
regul ations relating to adm ssion are
strictly adhered by the coll ege.




I ndustry Interaction / Collaboration

The col |l ege has several ties up with
esteened institutes such as: ¢ Rotary
Cl ub-Vasai -NSS unit for holding
Conmunity |evel programers. ¢ The
Career and Pl acenents Committee had
interacted with the Conpanies for
Pl acenents Trainings TCS Ltd., TCS,
IClCl Prudential Life Insurance Co.
Ltd., Wpro Ltd and many nore.

Human Resour ce Managenent

Staff Devel opnent Program a.
Faculties are encouraged to participate
in various programes like orientation,

refresher, workshops and ot her short-
term courses to upgrade their
know edge. b. Non-teaching staff are
al so encouraged to attend vari ous
training progranmes c. The Col | ege has
organi sed a One-day Wrkshop on
Intellectual Property Ri ght for
Teachers and Student in Ofline Mde on
15t h February 2020 d. One day Wbi nar
on “Exam nation Guidance for qualifying
NET/ SET Exam A need for Academ ci an”
for guiding our teachers to clear NET/

Set Exam on 3rd May 2020 For
i nprovenent of Skills, one day webinar
organi sed on various topics such as e.

“Situational Leadership” on 12th My
2020 f. “How to start Business, Start
up and Entrepreneurship” on 10th My
2020 g. “Career Guidance for Students
and Staff” on 14th May 2020 h.
“Chal | engi ng Avenues of Online Teaching
and Learning: Checkmate to COVID- 19
Pandeni c” on 15th May 2020 i. “Role O
Mar ket i ng Managenent for Econonic
Devel opnent Post Covid — 19" on 18th
May 2020 For understandi ng the adverse
situation of Covid-19, one day webi nar
organi sed on various topics such as j.
“I nmpact of Covid-19 on d obal Econony”
on 16th May 2020 k. “M nding our m nds

in current scenario -- How to nanage
yoursel f during this pandem c” on 20th
May 2020 |. “Human Rights violation and

Covid-19:- India s Perspective” on 23rd
May 2020 m “Covid 19 Pandenmic effects
on the Education sector in India” on
28th May 2020 ¢ The Col | ege has
organi sed a four-day Faculty
Devel opnent Program on “Data Anal ysis
using Janmovi : An alternative to SPSS
for Teachers in Online Mbde on 27th May
2020 Student’s Feedback: n. Students
fill up online feedback forns for every
teacher at the end of each acadenic
year on various paranmeters. o. This
f eedback is anal ysed by 1 QAC and a copy




is given to the teachers. This data is
used to nmake changes in the approach of
teachers and help themto becone a
better teacher. p. Student’s feedback
is also taken on the administrative
aspects of the college including
facilities |ike Canteen, C eanliness,
Library facilities, etc. Staff
Pl acement and Pronotions: g. Placenents
of the faculties are done according to
t he Managenent Sel ection Process r.
Pronotions of the non-teaching staff
are done as per the directives of the
Mahar ashtra Governnent issued fromtine
to tinme. Gievance Redressal system s.
The Coll ege has a Grievance comittee
to redress various grievances of the
staff. t. The college has a provision
of addressing issues related to
harassnment of wonen at work place
through its Wnen s Devel oprnent Cel
(MWDC) and Mahila Takrar Committee
Faculty and Staff recruitnment Teaching
Staff u. The institution follows Covt.
and University rules regulations for
the recruitnent of staff nenbers. v.
After obtaining the NOC fromthe
Uni versity of Munbai, the post is
advertised in a national and | oca
newspaper. w. Shortlisted candi dates
are interviewed by a duly constituted
sel ection committee. x. Approval for
sel ected candidates is obtained from
the University of Munmbai. y. Qualified
candi dates are appointed initially on
probation basis for Two year and then
confirmed in services, subject to their
sati sfactory performances through
assessnent reports subnitted by the
HOD. Non - Teaching Staff z.
Recrui tnent takes place as per the
circular requirenment in the
Institution. aa. Candidates are
sel ected as per their ability and
skill.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

? There is open access to all the
I'ibrary resources for students and
staff nenbers. ? College Library is
wel | equi pped with internet facility. ?
An orientation programis conducted at
t he begi nning of every academ c year
for the first-year students about the
various library services and the
procedure for issuing books and other
reading materials ? Students fromthe
economni cal |y weaker sections can avai
of the Book Bank schene. ? Three

conputers for Students and Teachers for




accessing e-resources for study purpose
and for faculties for e-resources. ?
The library has good collection of
ref erence books, research journals, and
general nagazine. ? Students and
teachers are provided wth previous
years question papers. ? Library staffs
are allowed to attain workshop to
enhance their ability. ? Library Book
Exhi bi ti on was done to expose students
to various books, journals. ICT ¢« The
col |l ege has two spaci ous conputer
| abor at ori es which are used nainly by
the Dept. of Conmerce and Sel f Finance
for Conmputer Practical ¢ Al conputers
have internet connectivity. ¢ Conputer
Lab is used by different faculty
menbers and students for study and
research purpose. ¢ Conputer Lab is
al so used for online adm ssion purpose.
e Conputer Lab is also for conducting
sem nar s/ wor kshops/ conf erences by ot her
departnents. Infrastructure « The
col Il ege has sem nar roomw th LED
proj ector where sem nars are conducted
on a regular basis. « Al class roons
are spacious, well ventilated and
fitted with sufficient nunmber of lights
fans. ¢ Each classroomis fitted with 3
pin electric power supply and | arge

has | arge benches with sufficient |eg
space space for placing bags for
students. ¢ Al nost classroomis now
equi pped with LCD projectors and
screen. ¢ Entire college has intercom
facilities. o College has a separate
gynkhana facility for Grls and Boys
students. ¢« CCTV, intercom system and
i nternet connection in the
adm ni strative office. « To inprove
security in the canmpus we have
installed CCTV caneras at certain
strategic points such as the nain gate,
near the lift, floor and each class
room etc Besides, the college has the
following facilities for students and
staff: « Qpen space Auditorium < AV
Room e+ Staff roomwi th self-contained
toilet for staff « Canteen facility -
Col | ege Tel ephone. « Ladi es conmon
room ¢ Two Lifts ¢ Exam nation Room
Adm ni strative Ofice - well designed
and self-contained with counters for
st udent s-service, opening to front sid
of the building, with protective sheds
e Play Ground - 500 Sqg.ntr ¢ Parking

size black and white board. ¢ Cl assroom

e

facility for vehicles for staff and




students ¢ Two | arge entrance gates
have been provided at the front and
back side of the building « Bore well.
e Clean and hygienic Toilets for Boys
Grls « Water cooler o Al floors have
CCTV canmer as

Research and Devel opnent

? To pronote research in the coll ege
the principal encourages faculty
menbers to participate and present
papers in sem nars and conferences at
various levels and also notivates to
pursue quality research in the
respective fields. ? Faculty nenbers
are granted pernission to | eave the
prem ses directly after their |ectures,
for their data collections, visits to
libraries, and for other research
rel ated works. ? To create and pronote
an environment for research, our
col | ege has conducted Internationa
Sem nar and various Wirkshop on regul ar
basis ? Sone faculties have undertaken
maj or and minor research projects. Sone
have al so regi stered for Ph.D. ?
Students are notivated to do research
at college level and also to take part
in inter-university research convention
Avi shkar .

Exam nati on and Eval uati on

? Examination conmittee is
responsi ble for preparing the tine
table for conducting the Internal and
Senester/yearly exam nation and
announcenent of results. ? The coll ege
conducts all exam nations strictly as
per the University guidelines. ?
Moni toring of regular attendance of
students is done as a part of
conti nuous eval uati on system ? The
coll ege has adopted internal class test
active participation by the students
during class for internal assessnent
component. ? The college follows the
centralized assessnent process for al

Senesters. ? Students are inforned
about exam nation schedul e t hrough
notices circulated in the class room
by di splaying on the notice board and
t hrough el ectronic display as also on
coll ege website regularly and al so

t hrough What sApp group nessage. ?
Decl aration of result and distribution
of mark list is done within the

schedul ed dat es.

Teachi ng and Learni ng

? The academ c cal endar is prepared
bef ore the begi nning of the acadenic
year. Teaching plans are subm tted by
all the teachers for both the




senesters, nonth w se as per the
syl l abi prescribed by the university at
the begi nning of the year. ? Apart from
the |l ecture nethod of teaching, field
studi es, study tours, group discussions
ot her interactive nmethods are al so
practiced intensively to facilitate
better learning. ? The goal is to help
the students to secure good result and
enhance their career prospects, and
al so to energe themas better human
bei ngs and productive citizen of the
country. ? There is a semnar roomin
the coll ege where seninars are
organi zed for the students with the
hel p of LCD projector. The college has
LCD projector which teachers of various
departnents use to make cl assroom
teaching nore interactive. ? Qur
Li brary is equipped with Conputers and
I nternet connectivity. The Library
regul arly adds | atest books to the
exi sting stock as reconmended by the
faculty. And also, our library is being
upgraded by new version of conputer
with N-Listed Books. apart fromthis
daily news papers, nonthly and weekly
magazi nes al ong with Busi ness Today in
our library for our students and
teachers. W have al so nmi nt ai ned
Ref erence books of all subjects. ?
Teachers conduct studies on the
academ c growt h of students and adopt
different strategies to cater to
di fferent categories. For weak
students, renedial classes are taken on
a regular basis. Apart fromthat,
concept clarifications and problem
sol ving exercises are given, sinple but
standard notes and course materials are
provi ded. Advanced | earners are given
addi tional work such as
assignnents/difficult |evel solving
probl ens which are prescribed by
ref erence books and are al so encour aged
towards research. Many departnments
conduct test series for better
performance in senester end exam

Curri cul um Devel opnent

? Curriculum Devel opnent: ? To
fulfill our m ssion of providing
‘Quality Education for All’ we practice
i nnovati ve teaching nmethods such as
power point presentation, group
di scussi ons, sem nars, workshops,

i ndustrial visits, field trips etc. ?
Working within the curricul um desi gned
by the University, we give wei ghtage
for Academic inprovenent and at the




forunms of the college such as Student’s
Council, NSS, Cultural Conmttee, DLLE

same tinme give sufficient tinme for
overal | devel opnent of students by
encouragi ng themto work in various

WDC etc. ? Teachers are allowed to
attend vari ous workshops seninars
related to their syllabus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Adm ssion and Support

mai nt enance of the students of al

The *Principal 9.0 systemis being
used for the adm ssion and record
t he
streans. It helps in the issuance of
fee receipt, record nmintenance,
i ssuance of various certificates etc.
Online applications are submtted for
Schol arshi ps and Proposal for funds
requi rement for Book Bank Schene of
Uni versity of Munbai

Exam nati on

Col I ege foll ows Munbai University
Exam pattern. Online paper is
downl oaded from Munbai University Site.

Pl anni ng and Devel opnent

The 1 QAC of the coll ege keeps itself
updated regularly with the website of
Uni versity of Minbai (www. nu.ac.in),
the University Gants Conm ssion
(www. ugc. ac.in) and of the Joint
Director, H gher Education, Govt of
Mahar ashtra
(www. j dhenunbai . maharashtra. gov.in). It
constantly foll ows the guidelines and
circulars issued by the higher
authorities. Applications for financial
assi stances and schol arshi ps are done
t hrough online nethods on the portals
provi ded by governnent authorities. The
college submts its Annual Quality
Assurance Report (AQAR) online. The
Col | ege has a website comittee which
manages the dynanmi c website for the
col l ege. Prospective plans, regul ar
activities, exam nation schedul es are
constantly upl oaded and upgraded on the
website.

Adm ni strati on

The college has installed Tinme Track
Essl Bionetric Attendance System for
all the staff nmenbers. The Reports
generated by this system are nonitored
by the Principal. There is regular

i nteraction between Principal and

O fice Superintendent to plan and
all ocate adm nistrative work. The
Admi nistrative Ofice is using
Principal 9.0 software for fee




generation and Tally software for
accounting purpose

Fi nance and Accounts

Essl

Pri nci pal

The coll ege has installed Tinme Track
Bi ometric Attendance System for
all the staff nenbers.
generated by this system are nonitored
by the Principal.
i nteraction between Principal and
O fice Superintendent to plan and
al l ocate admi nistrative work. The
Admi nistrative Ofice is using
9.0 software for fee
generation and Tally software for
accounti ng purpose

The Reports

There is regul ar

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for
which membership

fee is provided

Amount of support

2020

Tehseen
Shai kh

Nat i onal
Conf erence on
Wnen
Enmpower ment

NA

700

2020

Ruksar

Khan Nat i onal
Conf erence on
Wonen

Enpower nment

700

2020

Shahi da
Shai kh

Nat i onal
Conf erence on
Worren
Enpower nent

700

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Intellec Intellec 39 3
t ual t ual 15/ 02/ 2020 |15/ 02/ 2020
Property Property
Ri ght Ri ght
2020 Exam nat NA 96 Nill
i on 03/ 05/ 2020 |03/ 05/ 2020
Gui dance
for
qual i fying
NET/ SET -



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13106_Faculty_Emp_1630347445.xlsx

A need of
Academ ci a
ns

Situatio
na
Leadership

2020

Situatio
na
Leader ship

12/ 05/ 2020

12/ 05/ 2020

386 3

2020 Chal | eng
i ng
Avenues of
Ol i ne
Teachi ng
and
Lear ni ng:
Checknat e
to
Covl D- 19
Pandem c

NA
15/ 05/ 2020

15/ 05/ 2020

935 NiTl

2020 4 Day
FDP on
Dat a
Anal ysi s
usi ng

Janovi
An alterna
tive to

SPSS

27/ 05/ 2020

30/ 05/ 2020

139 Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 13 18/ 11/ 2019 30/ 05/ 2020 147
Devel opnent
Pr ogr ammes
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 15 4 12
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Fee concession for
Staff’s children studying
in the College. 2. Lunch

i s sponsored by the
Managenent on events |ike
Founders Day and Teachers

Day, International
Wnen's Day both for the

1. Fees concession is
all oned for the ward of
non-teaching staff taking
adm ssion in our college.
2. Free workshops and
training prograns are
organi sed for Non-
Teaching Staff on Quality

Schol ar shi ps, Free-
ship and financi al
support: Financi al

support fromthe

institution: An anount of
Rs: 1,11,500/- was spent
on Zakat Fund and
I nterest Funs given by



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13106_Development_training_programmes_1630347470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13106_Training_Programmes_1630347493.xlsx

t eachi ng, non-teaching
staff and adm nistrative
staff. 3. The Managenent
rei mburses registration
fees for refresher
courses, Short-term
courses and for
wor kshops/ sem nar s
/ conferences attended by
the staff. 4. Wrkshops
and Seminars on Quality
Enhancenent are organi sed
for Teachers by Experts.
5. Teacher’s achi evenents
are felicitated in Term
End Staff Meetings.

Enhancenent

t he Managenent to the 55
students. Students can
al so pay their fees in
instal nents in case of

financial crises.

Students are given
benefit to pay fees in
instal ment. Al nost all
students in the college

availed this facility. 2.

G oup insurance: Al
students of the senior
col |l ege are covered by

the Group insurance

Schenme policy of The

Oriental New India

Assurance Conpany Ltd for
a nom nal annual charge
of Rs 20/- per student.
They are given accident

and life cover. Each

student is covered for Rs

2, 00,000/- (Two |akh).
3. Book Bank facility.

Students from
econom cal |y weak
backgrounds are al |l owed
to borrow subject-rel ated
books for the whol e year.

Managenent Teachers hel ps

needy students on an
informal level. 4. Free
counsel l'ing. Principal

Teachers give free
counsel ling as per the

need of students. A

career gui dance test was
conducted free of cost
for the students. 5.
Renedi al coaching is
given for academ cally
weak students and sl ow
| earners: Teachers of al

Departments tutor such
students on the basis of
their individual needs.

6. Heal th Awareness

Program Rallies, Street
pl ay, Sem nars, Poster

conpetition are
periodically conducted by
the NSS and DLLE Unit.

Poster conpetition on
Worren i ssues HI V/ Al DS,

Constitutional day

cel ebration on 26th

January 2019, Swach
Bharat ni ssion and nany




nore activities were
organi zed by the NSS unit
of the college 8. Career

Gui dance and Pl acenent
cell has organized
several Placenent drives,
sem nars and wor kshops in
the college for the
enpower ment of the
students and to guide
them of vari ous
vocat i onal courses
avai l abl e to them at

Under graduates (UG .

Pl acement drives were

conducted by TCS and

ICICl Prudential Life

I nsurance Co. Ltd and

many nore conpani es on

27t h January 2020 9.

Industrial Visit:

I ndustrial visit was
arranged for Professiona
Course students (BMs and
BFM) on 8th February 2019

at Nasi k (Nasi k
Engi neering Cluster) 10.
Study Tour: History
Depart ment organi zed a
study Tour in Shirgaon

Fort, Pal ghar on 29th

February 2020 11. Engli sh
academ ¢ crash course,
personality devel opnent
and training for al
standard of students was
conducted during the year
2019-2020. 10. Seminars
and Wor kshops are held
periodically to devel op
soft skills like resune
witing, group
di scussi ons and preparing

for interviews. 11. A
nunber of co-curricul ar

and extra- curricular

activities to devel op
different skills,
pronotion of research
cul ture anong students
and | eadership qualities.
12. Col | ege canteen: The
col | ege canteen remains
open from7.00 amto 2.00
pm Affordable food is
provi ded. A canteen
comm ttee conprising of
staff nenbers is




appoi nted by the
managenent to nonitor the
quality and price of the
food served. 13. Sports
students are given
concession in fees,
Travelling daily
al | owances provi ded and
get trained under the
gui dance of r

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes Internal Audit: The Management of the coll ege has appointed an interna
auditor to detect errors at the earliest and devise effective control systemto
prevent their occurrence. Suggestions of the internal auditor to inprove the
accounting financial systemare incorporated. Internal audit is done on
peri odi cal basis. Observations nmade by the auditor are brought to the notice of
O fice Superintendent and Principal of the college. After a through process of
Internal Audit the account books are sent to the External Audit for the fina
approval . External Audit: The managenent has appointed C. A as an externa
auditor. The financial statement of the college including books of accounts,
vouchers, statenment etc are audited by the external auditor. Al necessary
audits as per the requirenents of the University, UGC and Governnent of
Maharashtra are carried out by the college periodically. In case of any
di screpancy, shortcom ngs or |acunas the external auditors bring it to the
noti ce of coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

100000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Admi ni strative No NA No Na

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

ol l ege believes in the academ c, social, noral and cultural devel opnment of
students by acquiring inputs fromall stakeholders. Al though the coll ege does
not maintain formally regi stered parent teacher association, yet interactions

of teachers with parents during parent teacher neetings of different
departnents come up with new suggestions related to the overall devel opnment of
the students. The first PTA neeting was held on 3rd August 2019 in the AV
room PTA do the followi ng activities: 1. Conducting neeting of Black Listed
Students. 2. Discussion of Syllabus. 3. Solving queries and issues of Parents



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/13106_Funds_or_Grants_1630347516.xlsx

in regard of student performance. 4. Parents contribute Food, C oth and Mney
for various Relief Fund program organised by NSS. 5. Parents give noney in the
formof Zakat to College Trust for funding Student Fees

6.5.3 — Development programmes for support staff (at least three)

1. 1 QAC have organi zed a workshop on “Intellectual Property Right” for staff
and students on 15th February 2020. 2. An Orientation programre regarding
exam nation system was conducted at the college | evel by the Exam nation

Departnment 3. | QAC have organi zed a workshop on “Situational Leadership” for

staff and students on 12th May 2020.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. College Library: College Library was updated with Library Software Soul 2.0.
For enhancenent of research, the managenment subscribed N-List Software for
students and Teachers Research Wrk. 2. Addon Courses: W have started Addon
Course of Urdu Di pl oma Course and have applied for Arabic and Persian D plom
Courses 3. Placenent Drive: College had organi sed Mega Job Fair on 27th January
2020. Around 22 Conpanies participated with 651 students enrolled for Mega Job
Fair and 165 students were selected and placed in different |ocal and state
conmpani es 4. Research Enhancenent: To pronote research culture in Institute,
Students and Teachers were notivated to participate in Avishkar Research
Conventi on organi sed by University of Minbai. Three Professor were selected for
M nor Research Proposal of Minbai University. Three Professor were sel ected and
enrolled for PhD in Accountancy, Commerce and Urdu

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

I ntellectual
Property
Ri ghts

15/ 02/ 2020

15/ 02/ 2020

15/ 02/ 2020

281

2020

Exam nati on
Cui dance for
qual i fyi ng
NET/ SET - A
need of
Academi ci ans

03/ 05/ 2020

03/ 05/ 2020

03/ 05/ 2020

96

2020

How t o
Start
Busi ness,
Startup, Ent
repr eneur shi

P

10/ 05/ 2020

10/ 05/ 2020

10/ 05/ 2020

564

2020

Si t uati onal
Leader ship

12/ 05/ 2020

12/ 05/ 2020

12/ 05/ 2020

386




2020

Car eer
Gui dance for
St udent s

14/ 05/ 2020

14/ 05/ 2020

14/ 05/ 2020

200

2020

Chal | engi ng
Avenues of
Onli ne
Teachi ng and
Lear ni ng:
Checkmate to
Covl D- 19
Pandemi c

15/ 05/ 2020

15/ 05/ 2020

15/ 05/ 2020

935

2020

| mpact of
Covi d-19 on

d oba

Econony

16/ 05/ 2020

16/ 05/ 2020

16/ 05/ 2020

751

2020

Role O
Mar ket i ng
Managenent
for Econom c
Devel opnent
Post Covid -
19

18/ 05/ 2020

18/ 05/ 2020

18/ 05/ 2020

967

2020

M ndi ng
our mnds in
current
scenario --
How t o
nmanage
your sel f
during this
pandeni c

20/ 05/ 2020

20/ 05/ 2020

20/ 05/ 2020

1009

2020

Human
Ri ghts
viol ation
and
Covi d-19: -
India s
Per spective

23/ 05/ 2020

23/ 05/ 2020

23/ 05/ 2020

763

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Post er maki ng 31/ 08/ 2019 31/ 08/ 2019 26 12

Wonen
enpower ment
(DLLE)

conpetition on



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13106_Quality_Initiatives_B_1630347599.xlsx

Post er naki ng
activity on
soci al issues
of wonen (DLLE)

23/ 09/ 2019

23/ 09/ 2019 12 10

Exhi biti on on
soci al issues
of wonmen (DLLE)

26/ 09/ 2019

26/ 09/ 2019 47 0

PPT on Wmen
enpower ment
(DLLE)

05/ 10/ 2019

05/ 10/ 2019 35 32

Debat e
conpetition on
(Worren stronger
t han man) (WDC)

19/ 10/ 2019

19/ 10/ 2019 4 2

Grls safety
program ( DLLE)

19/ 11/ 2019

19/ 11/ 2019 22 0

Wonman
devel opnent
program ((DLLE)
and NSS)

19/ 11/ 2019

19/ 11/ 2019 45 0

Sem nar on
Wonen
Enpower nent
(DLLE)

10/ 01/ 2020

10/ 01/ 2020 36 11

Essay writing
conpetition on
| mport ance of

worren Educati on
(DLLE)

05/ 02/ 2020

05/ 02/ 2020 16 9

Sem nar on
CGender
Sensitization
(DLLE)

15/ 02/ 2020

15/ 02/ 2020 18 8

Guest Lecture
on Self Defence
fromwrld
Shot okan
Feder ati on of
I ndia (DLLE)

08/ 02/ 2020

08/ 02/ 2020 117 0

Sel f - def ence
Program (DLLE &
NSS)

14/ 03/ 2020

14/ 03/ 2020 15 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Approxi mately 75 of the power

requirenent is nmet by the installation of solar
panel and use of CFL bul bs throughout the year. Also No vehicle day was

cel ebrated by Avani Nature C ub

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No Number of beneficiaries

Physical facilities

Yes 1




Provision for |ift Yes 1
Ranp/ Rai | s No 0
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation No 0
Speci al skill No 0
devel opment for
differently abl ed
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 07/ 2 2 Oienta DLLE 52
019 tion I nchar ge
pr ogram Rohi t a
and intro|Raut with
ducti on nmenber s
of DLLE
Ext ensi on
wor k
2019 1 1 17/ 07/ 2 4 Swat ch NSS 50
019 Bhar at I nchar ge
Abhi yan Sur esh
Sir with
NSS
nmenber s
2019 1 1 10/ 08/ 2 4 Anti - M s. Sha 122
019 Raggi ng hi da
Shai kh
(WDC
Menber)
2019 1 1 02/ 08/ 2 2 Anti - NSS | n- 40
019 Raggi ng char ge
Sur esh
Sir with
NSS
nmenbers
2019 1 1 23/ 09/ 2 2 DLLE I n- 45
019 Wor kshop char ge
on | nport Rohi t a
ance and Raut
uses of
Pan- Card




2019 1 27/ 09/ 2 3 Road NSS | n- 35
019 Safety char ge
nmeasur es Sur esh
seni nar Sir with
NSS
nenbers
2019 1 27/ 09/ 2 1 Seni nar NSS | n- 25
019 on char ge
Di seases Sur esh
during Sir with
Rai ny NSS
season nenbers
2019 1 01/ 10/ 2 2 Dr ug NSS | n- 40
019 addi ction| charge
rally (ad| Suresh
diction [Sir with
free NSS
week) menber s
2019 1 19/ 11/ 2 3 Seni nar 40
019 on Organ |Organi sed
donation |by Rotary
club in c
ol | abor at
ion with
NSS
2019 1 28/ 11/ 2 3 Counsel NSS | n- 25
019 I'ing char ge
Pr ogram Sur esh
by Dr. Sir with
Dani sh NSS
nenbers
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Teachi ng Staff Code of 01/ 06/ 2019 1) Teachi ng,
Conduct devel oprment writing of

books. 2) Mentoring of
the students. 3)
Interaction with other
institutions,
uni versities at state,
nati onal and
international |evel. 4)
Organi zi ng sem nars,
wor kshops, conferences
for Teachers students. 5)
Publ i shing papers in
nati onal internationa
journals. 6) To display
notices of the activities
according to the
departnents and
committees. 7) To prepare
mar kK sheet of various
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exam nations. 8) To
mai ntain discipline in
the college. 9) To
arrange for Parents
Teachers neeting (PTA) of
the defaulters 10) To
prepare Bl acklist of the
students whose attendance
is below 75 11)

I nvol venent in
Curricular, cocurricul ar
and extra curricul ar
activities. 12) Any other
duti es assigned by the
principal fromtinme to
time. 13) Supervision of
t he exam nation, setting
of question papers,
noder ati on and assessnent
of answer papers and such
ot her work pertaining to
t he exam nation of
col l ege/ recogni zed
Institution 14) Overall
supervi sion of the
Uni versity Exani nations.
15) No teacher shal
absent hinsel f/ herself
fromduties at any tine
wi t hout prior perm ssion
from hi gher ups. 16) No
teacher shall accept any
honorary or other
assignnent given to
hi mf her by any externa
agency w thout the prior
perm ssion of the Coll ege
Managenent. 17) No
teacher shall participate
in any strike or
denonstration and /or
i ndulge in any criticism
of Col | ege Managenent
policy or of the
Government for any reason
what soever. 18) No
teacher shall incite,
provoke or instigate any
students or any ot her
menber of the staff into
any form of action
agai nst the Coll ege
Managenent, or that seeks
to disrupt the academ c
activities of the
Col | ege.

Princi pal Code of
Conduct

01/ 06/ 2019

1. Academ ¢ growt h of
the coll ege. 2.




Participation in the
teachi ng, research and
traini ng programmes of

the college. 3. Assisting
in planning and
i mpl ement ati on of
academ ¢ programes such
as refresher/orientation
course, senmnars, in
service and ot her
trai ni ng progranmes
organi zed by the
University. Institute for
academi ¢ conpet ence of
the Faculty Menber. 4.
Mai nt enance of
di sci plines of the
Institute. 5. The overal
adm ni stration of the
Institute and recogni zed
Institution and their
libraries. 6.

Admi ni stration and
supervi si on of
curricular, cocurricular/
extracurricul ar or
extranural, student’s
wel fare activates of the
Institute and Recogni zed
Institution and
mai nt enance of records. -
7. (Observance of the Act,
St atutes, Ordi nance,
Regul ati on, Rules and
other Orders issued there
under by the University
aut horities and bodi es,
fromtine to tine. 8.
Observance of provisions
of Accounts code. 9.
Mai nt enance of Sel f
—Assessnent Reports of
teachers. 10. Any other
work relating to the
Institute or recognized
Institution relating to
the adm nistration of the
Institute as may be
assigned to hin her by
the Managenent fromtine
to tinme. 11. Reconmmend
and forward comruni cati on
to the authorities. 12.
Moni t or, manage and
educat e the
adm ni stration of the
institution and take
renedi al neasures /




actions based on the
st akehol der’ s feedback.
13. Listen to the
student’s ideas and set a
supportive tone. 14. Be
fair in his disciplinary
actions for all the
menbers of faculty,
nont eachi ng staff and
students. 15. Ensure that
the staff and students
aware of rules, policies
and procedures |aid down
by the coll ege and
enforce themfittingly.
16. Execute any other
qualitative and
quantitative work for the
wel fare of the
institution. 17. Enpower
all his staff and
students to reach their
maxi mum potential . 18.
Carry hinself with the
hi ghest integrity and he
has to exhibit
out st andi ng and strong
| eadership skills. 19.
Never put his interests
above the greater good of
the college and has to
respect the rights of al
the comm ttee nenbers of
the coll ege. 20. Avoid
carel ess deci sions that
may result in violations
of law. 21. He/she should
never directly lie to
anyone, nust never
wi t hhel d vital
i nformation that he/she
has to nmake public. 22.
Refrain from
i nappropri ate conduct and
relati onships with
students and staff o 23.
He/ she nust not nurture
any grudge agai nst any
menber which may lead to
aninmosity and anxiety in
t he organi zation. 24. The
Princi pal shoul d al ways
be honest, fair,
obj ective, supportive,
protective and | aw
abi ding. 25. Chalk out a
policy and plan to
execute the vision and




m ssion. ¢ 26. Pronote
i ndustry institution
interaction and incul cate
resear ch devel opnent
activities. 27. Ensure
that the staff and
students aware of rules,
policies and procedures
| aid down by the college
and enforce them
fittingly. 28. Recomend
and forward communi cation
to the authorities. 29.
Moni t or, nanage and
educat e the
adm ni stration of the
institution and take
remedi al neasures /
actions based on the
st akehol der’ s f eedback.
30. Execute any ot her
qualitative and
quantitative work for the
wel fare of the
institution. 31. Listen
to the student’s ideas
and set a supportive
tone. 32. Be fair in his
di sciplinary actions for
all the nenbers of
facul ty, nonteaching
staff and students. 33.
Empower all his staff and
students to reach their
maxi mum potential . 34.
Carry hinmself with the
hi ghest integrity and he
has to exhibit
out st andi ng and strong
| eadership skills. « 35
Never put his interests
above the greater good of
the college and has to
respect the rights of al
the comm ttee nenbers of
the college. 36. Avoid
carel ess deci sions that
may result in violations
of law. 37. He/she should
never directly lie to
anyone, nust never
wi t hhel d vital
i nformati on that he/she
has to nmake public.

Parents Code of Conduct

01/ 06/ 2019

1. Respect and nodel
the caring ethos of our
col | ege whenever on
col |l ege prenises or when




conmuni cating directly
with the college. 2.
Under stand that coll ege
staff and parents need to
wor k toget her for the
benefit of all 3. Seek to
clarify a child s version
of events with the
college’'s view in order
to bring about a peaceful
solution to any issue. 4.
Correct own child's
behavi our especially in
public where it could
otherwi se lead to
conflict, aggressive
behavi our or unsafe
behavi our. 5. Approach
the right nember of
college staff to help
resol ve any issues or
concern. There are clear
gui del i nes about which
staff nenber to contact
about specific issues. 6.
Usi ng | oud/ or offensive
| anguage, sweari ng,
cursing, using profane
| anguage or displ aying
tenper shoul d not take
pl ace. 7. Damagi ng or
destroyi ng col |l ege
property will not be
entertai ned. 8. Abusive,
persi stent or threatening
emails or text/
voi cemai | / phone nessages
or other witten
communi cation be ignored.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 45
Vijay Kargil 26/ 07/ 2019 26/ 07/ 2019 38
D was
Orientation 27/ 07/ 2019 27/ 07/ 2019 98
Programme for FY
Student s
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 59
Cel ebration
Urdu El ocution 19/ 09/ 2019 19/ 09/ 2019 15
Conpetition
NSS Day 24/ 09/ 2019 24/ 09/ 2019 65
Cel ebration
Bhaj an Sandhya - 02/ 10/ 2019 02/ 10/ 2019 25




Gandhi Jayanti
Consti tution Day 26/ 11/ 2019 26/ 11/ 2019 48
Program
Human Ri ght Days 10/ 12/ 2019 10/ 12/ 2019 35
Hi ndi Di was 11/ 12/ 2019 11/ 12/ 2019 19
Samar oh
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

4. Wall painting on 15th Nov 2019 by Avani Nature club

5. Cloth bag nmaking on 20th Dec 2019 by DLLE Depart nent

6. Cloth bag exhibition Distribution on 6th Jan 2020 by DLLE Depart nent

7. Clay nodelling on 4th Sept 2019 by Avani Nature club

1. Sapling distribution at nearby area on 8th July 2019 by NSS Depart nent

2. Railway Station C eaning on 15ThAug 2019 with 25 Vol unteers by NSS
Depar t nent

3. Canmpus C eaning and Tree plantation on 5th Oct 2019 by NSS Depart nent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice 1 1. Title - English Literacy to Urdu medi um school students. 2.
bj ective of the practice - A To inculcate Inportance of Internationa
| anguage i.e. English B. To help the students of vernacular medium (Urdu) C To
devel op granmar and writing skills anong these students D. To inprove
communi cation and reading skills E. To hel p these students financially F. To
devel op interest anobng the students 3. Context W comuni cated with the subject
teachers of the school of the required standards with the perm ssion of the
chairperson. 4. Practice Alist of the students who scored distinction in
Engl i sh | anguage in HSC board was prepared out of first, second- and third-year
bat ches. They were conmmuni cated individually and were given an opportunity to
serve these students by teaching themthe inportance of English | anguage. The
nunber of interested students was 26 which was split into 13 pairs. These pairs
were given different topics to prepare and teach the students. Like grammar,
writing skills and comrunicating skills Once in a week sonme of these pairs of
students visit in school to teach the topics allotted to them This practice
continued fromJuly 2019 to February 2020 2 tests were conducted to exam ne the
progress of the students. One in Oct 2019 and other in February 2020 5.

Evi dence of success The teachers gave feedback regardi ng the students about
their inmprovenent in English subject. The reading, witing and speaking skills
improved a lot due to this activity. Also, the others students gave feedback
about the use of Frequent English words in their routine. The students who were
teaching felt satisfied and honoured to serve the society. 6. Problens
Encountered A Time constraint due to part time working student B. At the
initial period due to lack of English literacy it took a lot of tinme to teach
and explain the concepts to them C. Communi cation with the parents to convince
themwas a difficult task to allow their bright students to take this
opportunity to teach and help the society. D. The students needed time to study
for thenmsel ves during exans Best Practice 2 1. Title- Encouraging girls for
post - graduati on (higher studies) 2. Objective - A Enmpowernent of girls B.
Educating girls today will educate the future generation C. Grls give a strong
foundation through early chil dhood devel opnment. D. To eradicate the gap between
| ow i ncomre and high-incone famly girls learning E. To provide girls with job
rel evant skills or start their own business. F. To give themopportunity to
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acqui re know edge and creativity. G To pronote to flexible, efficient and
secure | abour market by increasing their access to opportunities. H Help
transformthe comunity. |. Provide high quality relevant education through
i npact | earning. J. Encourage and enable each girl to becone an independent
thinker and self-learner. 3. Context- The students especially girls were
shortlisted fromtheir interest of |earning, academ c perfornmance and i ncone
level. 4. Practice - Firstly the students were contacted as per the |ist
prepared. They were called for a sem nar on inpacts and benefits of higher
education i.e. post-graduation. Sone students were willing to take adm ssion
and go for post-graduation but due to sone famly issues |ike financial problem
or the orthodox mentality of famly heads relating to not educating girls they
dropped the decision. So, their parents were called in the college and teachers
and principal tried to convince themthrough PPT and counsel |l ing sessions. Many
of themresponded positively and allowed their children to go for post-
graduation. Secondly sone girls were getting narried and had to handl e the
bi gger responsibilities in life. They were not sure if they could al so manage
studies with this. These students were given a hel ping hand by our teachers and
assuring themto help in every possible way they could in their studies.
Looki ng at the co-operation of the nmanagenent and teachers these students took
adm ssion and went for higher studies. 5. Evidence of success A By the effort
of our PG teacher the ratio of girls and boys in Mcompart 1 was 6:5 B. The
fermal e students were satisfied and happy as they could get a balanced life C
They increased in their know edge, creativity and entrepreneurship skills D
They could clear their job interviews with utnost confidence and efficiency. E
Their respect in the famly increased with tine. F. The parents felt proud and
happy after seeing their results and hoping for a post graduation degree being
the first girl child in their famly to get such an higher qualification G
Teachers who vested their tine and efforts felt satisfied to contribute in this
fam lies and society as well. 6. Problens encountered A. Contacting the parents
was a difficult task due to their non availability, working hours and non
interest fromtheir side B. Convincing parents was al so quite a challenging
part due to the old nentality C. Tal king and giving confidence to the newy
married ones was al so not easy as they had entered a new phase of l|ife which
was al so challenging fromtheir end. D. Teachers faced problens as they had to
spare extra effort and tine for this beneficial work.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sentrustcoll ege. coml NAAC/ Best - Practice

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Scholarship is a reward to student s educational progranms. Tal ki ng about the
econom ¢ benefits, schol arships are appealing to younger generations com ng
from poor financial background. This is actually a golden opportunity for
genui ne students willing to study and having interest to conplete their
graduation. Taking into consideration the |evel of dropout rate in our college
t he managenent has deci ded to give away schol arships to these needy students.
Al so due to the increasing educational cost schol arship become very hel pful to
t he deserving students. 20 students of our coll ege have been aided by Nationa
Schol arship in 2019-20 by the Governnment of India to students from poor
fi nanci al background and being frommnminority groups. This practice is
inculcated in the college since a few years owing to the vision and m ssion of
our institution. Al so sone students have been given schol arship out of our
col l ege trust which has shown a true human side and their generosity. The
requi red docunents have been collected by the adm n staff and kept on a
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separate file as record. The financial support given to these needy and
reserving students is worth appreciating.

Provide the weblink of the institution

https://sentrustcoll ege.com NAAC/ I nstitutional-Distinctiveness

8.Future Plans of Actions for Next Academic Year

1. To start nore no. of Add on courses 2. Information related to financial

assi stance such as schol arships, fellowships are also planned for digital
archiving. College Managenent plan to give financial assistance to students with
the help of Zakat Fund and Interest Fund 3. College plan to organize the Online
Webi nar, Wdrkshop, Sem nar, Faculty Devel opment Program and | nternational
Conference for Students, Non-Teaching and Teaching Staff 4. Encouragi ng Students
and Faculty nmenber for Online Examof University and Col |l ege Level 5. Encouraging
Teachers to prepare notes and use of Online teaching software for taking Lecture
6. Establishnent of Ofice adm nistration for adm ssion of students, fees
collection, Student Class 7. To have Geen Audit and Energy Audit on regul ar
basi s
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